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This handbook is intended to provide a 
convenient reference to the major provisions of the 
several state and federal regulations that affect farm 
employers and employees. It reflects state and federal 
laws as of July 1, 2002, only as they apply to farm 
workers and not to workers considered 
non-agricultural. Its purpose is simply to focus 
employers and employees on the fundamental 
provisions of the laws which govern their 
relationships. 

For the purposes of this handbook, the definition 
of “farmworker” is taken from the United States 
Department of Labors Occupational Outlook 
Handbook for 2002-03. A farm or agricultural worker 
is one who is paid for work performed on crop and/or 
livestock operations. Those individuals who perform 
veterinary and landscaping services are not 

considered farmworkers according to the United 
States Department of Labor occupational definition. 
Farmworkers may work for piece rates or be paid an 
hourly wage. Farmworkers may work part-time, 
seasonally, or full-time. They may perform manual 
labor, operate equipment, or supervise other farm 
personnel.

Thus, this handbook does not and should not 
substitute for specific technical advice from 
responsible state and federal agencies, knowledgeable 
grower associations, legal agencies, or other experts 
in the agricultural labor law field. There is also no 
attempt to cover all aspects of specialized agricultural 
labor and safety law (e.g., logging and/or forestry 
operations).

Archival copy: for current recommendations see http://edis.ifas.ufl.edu or your local extension office.
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This handbook is distributed with the 
understanding that the authors are not engaged in 
rendering legal or other professional advice and the 
information contained in this handbook should not be 
regarded or relied upon as a substitute for 
professional advice. This handbook is not 
all-inclusive in providing information to achieve 
compliance with laws and regulations governing the 
practice of agriculture. For these reasons, the use of 
these materials by any person constitutes an 
agreement to hold harmless the authors, contributors 
to the handbook, the Institute of Food and 
Agricultural Sciences, and the University of Florida 
for any liability claims, damages, or expenses that 
may be incurred by any person as a result of reference 
to or reliance on the information contained in this 
handbook.

Archival copy: for current recommendations see http://edis.ifas.ufl.edu or your local extension office.




