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your students life. 
Are~ou? 
It's tempting for a company to stockpile good people. 
Keep them puttering away at something or other. Often 
for months. 

But we think that's an awful waste of time. At the crucial 
point in a student's career. The beginning. 

So, the day he starts working for Celanese is the day your 
student starts a productive, meaningful career. No long 
training programs. No red tape. He'll learn the job as he 
advances in it. And advance just as fast as he will let us move 
him along. Frankly, our plans for the future won't let us 
waste talented people by keeping them stuck in a slot. 

Students with a degree in chemistry, chemical or mechan­
ical engineering, industrial engineering or accounting, will 
find that Celanese has a lot to offer them. Like interesting 
projects. Rewards based solely on performance. How far 
they go, of course, depends a lot on them. On their ability, 
imagination, and a little plain hard work. 

If this sounds like a company you'd like your students to 
work for, tell them about us. And for more about Celanese, 
please write to: John Kuhn, Manager of University Relations, 
Celanese Corporation, 522 Fifth Ave., New York, N. Y. 10036. 
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